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DLT COVID FAQ: http://www.dlt.ri.gov/emergencyui/COVID-19%20FAQ.pdf 
_____________________________________________________________________________ 

Question: Are there additional weeks of benefits after the CARES Act extended benefits run out? 

Answer: State Extended Benefits run for a period of 13 or 20 weeks depending on the unemployment 
rate over a period of time. These benefits have to trigger on in order for them to be available. They have 
officially triggered on at this point but are not payable yet because of the CARES Act extensions. 
Typically, the costs for these benefits would be covered 50% by the Federal gov’t and 50% by the State 
trust fund. The CARES Act provides funding, however, to cover 100% of these costs.  

Question: Does the extra $600 get added on to the State Extended Benefits?  

Answer: Yes, and the total cost of these benefits will be covered by the federal government 

Question: What should employers do when folks miss time because of exposure to COVID, testing for 
COVID, etc.? 

Answer: Please refer to the USDOL Wag & Hour Division’s fact sheet (attached). Contact info: WHD 
Providence: 401-528-4431 

Question: What is the RI Department of Labor Workshare Program? 

Answer: RI DLT Workshare program provides employers with an alternative to layoffs; employers may 
be able to avoid layoffs by choosing WorkShare. Previously in a temporary layoff situation, employers 
who hoped to reemploy their workers ran the risk of losing those skilled workers to other business 
opportunities. The WorkShare program allows employers to retain their skilled workers during times of 
slowdown by simply reducing the work hours of a larger group of employees. Employees whose hours 
and wages are reduced would be eligible to receive a portion of their regular unemployment insurance 
benefits to compensate for the lost wages. In addition to sparing employers the potential loss of its 
existing workforce, WorkShare also spares a company's employees the financial and emotional hardship 
associated with a layoff situation.  

How can employers contact the WorkShare program?  
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Answer: Please email DLT.WORKSHARE@dlt.ri.gov. We have added staff to assist with reviewing the 
email box and respond to employers. Info about WorkShare can be found here: 
http://www.dlt.ri.gov/ui/ws.htm 

Question: Can employees call out on sick leave the day I call them back? 

Answer: PSSL law does not require sick leave to be paid out upon separation. So, if someone were to 
leave a job for any reason, they would not be entitled to any compensation for time that had on the 
books.  

If they were to separate and return to the employer within 135 days then the time would have to be 
reinstated. Both provisions are found here: http://webserver.rilin.state.ri.us/Statutes/TITLE28/28- 
57/28-57-5.HTM 

The second provision would require employers to provide sick leave if requested and time was available 
(the employee had the time banked). Employers could require documentation for the leave after the 
third consecutive day of absence 

*Special thanks to Matthew Weldon, Assistant Director, RI Department of Labor & Training 
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